l, Ay PSPCL Punjab State Power Corporation Limited

JfH. ©239: PSEB I3 wWiaH, T H'®, Ufen&™-147001 (A=)
CIN No: U40109PB2010SGC033813, GSTIN No.: 03AAFCP5120Q1ZC, PAN No. AAFCP5120Q

Uhimitils fég  fefamrus &: Anwrge 299/22 wilts Aafed SEIaHS (ALM) ©F
WHHI S8 3331

HI3TYIS TH3hor

WESTES IAACHS W3 wIH! A AHT I3& <F g3t i3t 31.07.2022

WESTES IFAACHS W3 WIH! SIH AHF S99 ©F wingdt i3t | 29.08.2022

UAs 97 Ued IIUadns fBHfez (PSPCL), UA™S AJag ©F HBaM3 T8 &
fardt 83ues W3 €3 JUdt, fAR & UAg I9H ffo 247 fadfews a3 g faqst
WHHMW 2 feda Traegd wiaefHd foads @8 &Aes W3 SIS SHieeg & 38 ag
It I

IoHd AAS:

The minimum pay admissible as per 7" CPC Pay Matrix and report of in house
committee will be Rs.19900/-. The pay scales will be intimated later and these
will be applicable during the probation period mentioned in the offer of
appointment or extended probation period whichever is more. However, in case
of appointment of candidates already in service in PSPCL, their pay shall be
protected if the 'fixed monthly emoluments' in the offer of appointment are lower
than the pay actually drawn by them on the post on which they hold lien. But

they will not be given any increment or any other allowance except TA during

the probation period.
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(i) IHLIIS T FIBT B GHive I’ § UAH € THAS J= AL (Punjabi Domicile
Certificate) O J3&" J=9r A & tH3t 01.01.2022 7 Br F 5we e 751 57
T J2y

(i) UMAIAMS 38 GUIST3 TIAE WEAT WHHM & Aftmir § 08 7 WG
A fer Anrge S 73T fee e fam aras /ofer © faR & uzmi '3 ydi/mina
9331 & I€ d96 A I8 I II6 T wiftarg Iy J| fen 3 g, faA
fedm At/ QU-R=t wiites wHHM T wiHS Afast udt I Aae! JI

(i) ST § AT 3 A J fa BT WEEEIE watH 396 3 Ufast Une &
Hel- ¥9 <3 ¢ s &8 ug Be GHieed fAge A et Ko I wug a3,
fAr &% 8g AEU3 I W3 GH I8 GF AEl/BuU-Tet 88 UHA" AJAd © fogen
/I3 WESHT THS IS ATSIgae I Traier Il WESHs nigd! feg ufast
g g1 It et S wif3H (Final) Hiowr Ar2ar, smie &9 fan I9 farg= Jet/8u-
Het © Jd &3 &t fid3™ A=ar fer 3 feger S Aer 3 a wifid Sviees
fAet & 983 Al © widls wugdr di3T J, fAide A698/6us Aifde (Rsg
698 /8uUs Hige f&g wger J) &g i fegrfanr A=ar »3 @us' § JHaIs
T 8 F'F S THSTT|

(iv) AT ZEEHS T WA B8 HigsT @Hieeg™ § 243 39 3 I8 T EIS &l
f&3™ Ar=dr|

(v) fas3audl d fa wiAHY € Jet-T7g €3 &9 T Je @41 3 feae, feras A3t
W3 SHRITT 73 % AEU3 @Hiee g, WeHfg3 ASt/Ja/feHas A3t w3
g 2941 € &30 S wioHl € A I&| I8, feHas A3t W3 SHidigh 89t
JHT IS 3T feagar (fgadens AS), A" Adagd e gerfe3t 1/3/98-
RS1/268 fH3T 25.03.2011 3 AURSIEIS U33 fH3T 18.12.2020 W3 Hrewan
Urarg w3 Jfgwrer Ireidde @8 CWP 7436/2020 g A<t I€ @8 wif3H A8
WESH'I Jedr|

(vi) A= Afed QHITEd' § IHREIS T© &3 UAYg AJAd <8 AR AX 3 A
Jefe3’ WeHT &3 A<4dr| (Annexure- B)
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(vii) Avfaa Aefunr fersst 3 g feam, U9 AIa9 8 afcfeawms 3:
1/1/2017-3DC/1588894/1 f4=t 03.10.2019 It fefenioms At &
THIT TS T FST 3% I AT A 4% A3 fami™ T | (Annexure- C)

(viii) HAIAI e WSHI UAE € U33 &. 1/3/2019-RC1/120 TH3T 28.05.2019 w3 133
&. 1/3/2019-RCI/700 fH3t 30.10.2020, (EWSs) W3fad 33 '3 IHAD I4T 578
AEO3 UAS € THST § 10% JHI SIS YT A3 famir I 7 wigHfg3 A3
W3 U e B8 IHRSd6 T Hger UHeT © WG &df W I&1 EWS
el © JHE s AJad e feui3faz a3 Aredr| UAe &difedns 99
1/3/2019-RCI1/196 fH3T 18.03.2021 (Annexure-D)

(ix) WIfEd 39 '3 IHHAT I (EWS) FEt © BHITT I B8 YHH RA39, AHTAS fomf,
ARISIags W3 We fare3m (l9agens R®), UAg Agag © U39 &. 1/3/2019-
RCI1/700 fH3t 30.10.2020 W&A™T &3t A& 2021-22 &t @R /BR Ufgeg &t
A fa &3t As 2022-23 B& 20 I grdier I

(x) ©HiTea' <8 O J96 T8 IHT IS Adclicae el fager It fie3t Arget
WESHJD ©IHE A I&: -

Aa Radfede

wigfga 39 '3 IHAT HIcIeae, UAs Agad © ASO3 fesar it gefest waAg|

WEHEZ A3l Usdt | UAE AJSd © AE03 fesar Emit g fest wgHS

et &e: fegar @ wdl 7 ©23a © vt @5 fadarat § wigafo3s A3t
Agclfede ATl 996 B8 AHJE I6 s € HU wye H3-fuzr @
AT (9393 © wa'd '3 I3 /ATE! g AT 99 93 95 H# Ii9
JJ IS

A= AfGat T YHE-U3d A= ©d" UH SIS Arer gdie” J,
TR i (42) A 3 A0z fa@ Afss 88 werd, Agdg ewar feeAfEs
39 '3 At A3 AeT gdier J1 UA" 2
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Agar mRfesa (WAfg3)

AEar Afeg wafag3 T Agdifcde rEu3 g Afsd sud
WSHI, AI'T ©dT Fral ai3T famr J=2

H33J3" HAId™HI Ure @ Aoz g @ fBudt afireg 98 At H3933t Haandt
Aacifeaz|
fugrat Ifeddea AUgeH fegar, Uas enrgr 7t |3 famr 89
HEO3 893 376 AIctedel
fefeniar AEE 39 '3 S8/Hea 8 wuIdd IO fefenisms

Agcfade UAg Agarg © fAes ASHS ©wgr A'al a3t J<|

fefeniar ilesg, Uns AIa3 ©T" Post Identification HO!
WaHT €93 WA B8 fagufas wiars™ waAad IHTads
fe3r A=4drl Annexure A

&<: riteTg’ § TH3=H B9l S9'6 fongens Hedl ATdifede (WESEG WaH S9H
fEg TIAE 18 QIa' T Het /aAcadt WEHT) UH II&" BHH J=4r|

2) fefena dars

WHH e (WA fefena a3t

&™H ot fars3t

AIfed 1690 ) TAST A feAT g9gg ©F it w3 Idisns 233 feg
ITHEHS gacdr fAftmrgEius AgStfede (NAC in Lineman trade)
(ALM) i) frs™ @vfee g™ ag G fiftmir I< fedacias fiaamifdar

fEg faardt/faudnr I, 857 & 37 I Hieonr A=ar Asg
wiferfay Aadifede J=2
&< A9 Sifeeg aw fer wAHE B8 i3t AE st
ufgdt ersen Sfdar afs8s € ufad fes 39 sdaHs
I3 feu gmedt frfumpgdius Radfede (NAC in
Lineman trade) A/dt J=F SHH JI
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3. UyAs © fams:-
A3 GHieeaT ag We-ye Hfea A for € g9=g © Uug & A= UH T Agdifede
WESBEE WUBTE II& ©f WHdl TH3T 39 € I A+ I

4. SHI HIH":-
UAg HAIS9d WEHATI  &cliedld  GSR20/Const./Art.309/Amd.(10)/2010  fH3t
24.05.2010, feIa" WHHMT B War3™ B 1/1/2022 § ©HI HIHT 18 3 37 A I w3
B3 f&g Une Aaarg St gerfe3t wigA™a &g J=4

Exa Ay g ec: - Ut A U Al s, /dAe Agarg 8 AX-AX '3 Aat
faenit/gerfes’ wigHd QUIET 8T AT &9 2 E3t 7Tt J1 -2y e &g B
&g ec fer 793 © wills I fJ e I&' i3 wgHg UAC B8 I3 WaI3" HuEs™ §
Y JIe" I -

a) wWaHfG3 A3t
LERICEIR:ISE WH II3T ST BHI 3 5 B <0 |
b) FEa Afed (H¥e): UA™Y € THAI ATgdT edti™ € oF feg 81T & Quast

8H3 HATH™ Punjab recruitment of Ex-Servicemen Rules
1982 f€5 AN AR J€f AU nigATg J<ait feg BHa
o Quast AT B3 ©f e= f9 JI3T AT © AHT B3
ot BHg S5 we@s I gmie gt ga9t 81T, Aad AT
J& ngHd MTATHT & QUas®t AlHT 3 3 A® 3 U
&It d=dit 3T Hien A<dr fa 8 8Ha Tt Buasmi
FHT Ehoif 53T yIhtt 9= T

c) fefeniar &iieea. wWH 333 T BHI 3 10 I8 <0 |
d) I fEmi AfESh &g GuITT 1T Al 40 AS J=TT:

. fege

i.  frAgdht wig3t IEST 33 '3 WU US 3 @ IS A ITEET IS;

ii. €I I3 G € UMt § SISl 7 ATl wEB3T 28, @6 & faggg
I3T 8= T gIH 3 I IE

v I3 fAgdh uSn €8 83 IT 9% © A®T 3 0 AN 3 wuE
u3ht 3 2 gfa I I

v. TS wIg3t @ u3hni & g fawrg g f&wr J2; w3
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vi. AT g IIJ HM 7 SAT AT TS SATIT I8 AT Tt US|

e) UIWHWMANS.AAYT AT @ AT WHls SIHTIM BEr:

Ut oA T A 77 yg= UiAd T Adars Agag €9 Yers SiSt a8l AT € IT

3

f) UAe Agarg © fan € fesar fSg 33 @ warg '3 aH 996 @8 fenas st
UAE AJA'D © U3d & .9/56/2020-5uT.4t.1/33 fH3T 12.01.2021 I<F U=
AIId WIS 9 € WO'd 3 aH Jd Id THRY JIaMi B- SIHTTIM & fer
U39 9 TIA HI3" Ydh 36 T HI3 feg It fer 333t B8t fe3t ardt I

©f QuIE Hiyr feg g=t 8¢ © &3 fH&3r| (Annexure-E) |
5. Yifemr €t dWreT

9H &: fem yrst < farest
1 WHHI &8 AEY3 3J3Hdl famrs 50 YAS
2 Ul fenregs T famrs 20 YHS
3 o famIa (General Knowledge) 10 YH&
4 339 (Reasoning) 10 YAS
5 JIfe3 (Arithmetic) 10 YHS
EL 100 Y

o WEHES Yfemr € I (WadH/UAE) I} for 3T, wegEs ifemr ©96
SHiTe g 38 iftr & 3T (wiakdHl/dATsT) gEs T fRasy I=9T w3 YIS U3d

f€9 100 objective type (MCQ) YHS J=d

o WEHHS femr (CBT) €8 100 objective type YHG Jedl, I3 Al €33 © fex

= wWasTEs it 58 fidan amie feg 43 39 3 umimitils 3 Sgrdic 3

Hrdt 3T Aredr|
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6. WagEs Yifimr fSg wWe-we uH wia:

Hod8 Jel € GHiteg . 30%
fgrag< el © GHieeg : 25%

6.1 forg= A=l 8 GHie=a fa= fa. wiafaa sdg =9q1, wigHfe3 A3t Usdt JEl, Ar=er
Af&d, A3393" R&AT /HITH, fuaat w3 fefeniqr

6.2 7T A T3 U e i frid wid yu3 sae I6, 37 for Afa3t f<o <u 8xa
T Siteg & We OHa © BHiTeg &8 39HIT &3t Ar=dt|

7. About Normalization: -

Normalization means adjusting values measured on different scales to a notionally
common scale

Need for Normalization in Exam

Exam pertaining for a particular post/course could be spread across multiple shifts

which will have different question paper for each shift. The normalization is to be done
by considering the difficulty level of each set, since the questions may be different in
different sets and difficulty level of a particular set may be different from other sets.

Hence the normalization of scores needs to be carried out for all the candidates who
had written the exam, across shifts for the same post/course.

Normalization Method

The following has to be calculated for every shift for all the candidates who have written
the exam for the same post:

a. Average score for each Shift

Xav = total marks scored by candidates in a shift divided by no. of candidates
in the shift.

b. Standard Deviation of score for each Shift. Standard Deviation is a measure
that is used to quantify the amount of variation of a set of data values:
N = Number of candidates

X = Raw score of candidates
L = Total Raw score for all candidates in a shift

Xav = Average which is total marks divided by no. of candidates.
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X = Raw Score of Candidate - Simple Average (X-Xav)

Standard Deviation(S)=(3 x?)/N

7.1 Normalization Formula

Normalized Score for each candidate (Xn) = Xn = (S2/S1) * (X - Xav) + Yav

Is the SD of the shift with the Highest Average Score taken as Base for
normalization (Criteria for choosing the base for normalization is generally taken
52 | as the shift with

IHighest Average’ of raw scores)

1IS1 Standard Deviation for the corresponding shift (to be scaled to S2)

X Raw score of a candidate

Xav | Simple average of the Shift

Average corresponding to shift with highest Average (taken as Base for

Yav
normalization)

o Criteria for choosing the base for normalization is generally taken as the shift
with ‘Highest Average’ of raw scores. Only exception is made if this shift
(with highest average) has far less number of candidates as compared to
other shifts. In that case we take the next shift with ‘highest Average’' as

base for normalization.
e 70% of the average attendance is the limit. Any value below this should not

be considered for the base.

8. WamEs Yt 53: -

8.1 WaEHS Uit wipErd 39 '3 UAd € faR € deg '3 wiifd3 si3t Ar<dll, fin
g Hoe' AH-AR '3 ubimiidis & Sgmdlie www.pspclin #F
http://pspcl.in/recruitment/ '3 QUBET II<E A<qi| Yiftmr S€g PSPCL
eI WZfHE 97 3HE AR W' di3T A=dr w3 iftmr deg § =5T8s &
WIIMiT &It J=JM WSSTEIs SAC T At fH3T, AW 73 AFs »3 SHieea' § 8-
W3fHe 33 3T '3 Tedal, cHS oMt JEfe3t AR3 2AC ©f M3t 3 ufast
SRS ©ng" w3 PSPCL & 2grde '3 Susgy aarfomr Jrear|
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8.2

9.

9.1

9.2

9.3

9.4

WSSES Ufemr QUI3 Yyis U33-aH-633 aA (Question paper-cum- Answer
key) UmmiAmg & SgAEe (www.pspcl.in) 3 wud3z i3t A<t , for A=
UmitAmls St @ gAmdie 3 &fer At &3 A<ar|

ferr-fsaen WeAg fer 93 WasTds fe3a+ Tad Jd< AgeT J, yu3 fe3a+ 8
W' '3 YAS /833 gt T Yiftmir Horgs SFHN & HId IHTH ©Ha™ AHifemr
i3t Aredlt W3 TEIES Hige 8F waHT It 3wg a3t Aesh for 3 fegrer Sfimr
Aer J fa A9 oA wAndt S wiegtdls it i I 2u fAee R St I 3t dar 7
fég ©IAT@ WEH™S Normalization formula g1 J=4r w3 868 Hifde fer € wag
3 f3nrg i3t Aresitl SHAT B Haga IASt €8 & famir SRS wif3H J=a1m
IHEs Hige: -

TH6E Hige WasEs 2Ae &g Yyu3 wiah €@ warg '3 fanrg a3t Ar<di (fAee
figdt At © Sviee g™ A fa wAHWT B8 AUTCH J3H6 SISt & 47/26/83-

5Edu./2036 TH3T 10.12.1997 © WSHI f5aurg3 i3t A=di).

feg Afgz i3 AT I & Qa3 WA & wilfd3 i3t I8 WEEEs iftmr &
8F WEH'S Y- fiage f€g o83 agerfonr ar Ager J, 994 fige 34 24-2
YHS U3d Jedll for 397 wagds Uiftmr fig 3 <0 faec g I 396 -2
fiiget ff9 Jua™ € I3 A © HASE UTd &9 wi3d © ys< § SWAT J36 3
Ugr 7 fEg ©IAE WEHAI Normalization formula g1 J=9T w3 S8as Afae feA
T wrarg 3 f3nwg diSt Ar<dill fon 397 edias Hige Aol iR ©ar wid Aurge wiar
&8 Y- J Ade IS

Add WagEs feHf3Ts 9 fiaee 9 wifaz &3 AT I, 37 &31d7/ Td6s
Afge 7ol @HiTeg eg Wagals iftmr f@g YUz &3 waS widh € wod '3
f3nrg Sit3t A<

AUICH J83HG UTBAT &. 47/26/83-5Edu./2036 fH3T 10.12.1997, fazr<t et ©
SrvieeTa T nif3H Hige 7ot =8 837 it yuZhe €@ wrarg '3 3w i3t Ar<dt |
WEEES feHf3Ts feg WarsT ydt ags @8 fuzdl 29491 © St €t TA3=d
dfdar & Yfafanr 3 gmie, Qs € 83 Jd3Ws HIdlfcae IASId IH
Ffedsed/AUgTH, Ure ¢ 37 Aedll ferA B8 Adl femr-foaen © Weana 83
Frfedaede I8 It izt T wif3y 7Tt At &St Ar<a
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10. TH3SH ofdar feot: -

i)

&3M/<Ea8 Hige Aot © Worg '3, Was s it &g Warsr ydth s9s @8
EHiee g™ § TH3=H T Ofddl BE g&fen A<dr| WHS TH3<d /AJdlfeacet €
Ofdldr TH3=H Bl st erar i3St Ar<dit, A B8 3t & amie &9) fige
PSPCL € S9AdIC (www.pspcl.in.) w3 GHiTed' § 84" & IfAcas &-18
WS (7 fa SHiteg enrgr A8 WasEls waodl g &9 33t Aredlt) It
Hig3 i3 A<ar| fer 38 @Hiee g’ § AgT &3 ATl J fa 8T wnue 8 walSt
T fHag 593 s 78 a3

feg 2 mine &3 7T J & faR & QHieeg § TA3<H Ofddl 3 g8 &5 ot
BT 833 WHH 2 9= /fouda3 daa T I &dt e

Add 38 OHieeg eA3=w Ifdar Bt ufod Ha €97 I &di ger I 37 Wi
Svieeg § TRz Sfdar 3 gme 3T & T Har (3w Har) &3 A<ar »i3
Add 89 T T79 (if3H Har) d Tz Sfdar B8 I3 It <9 wHes Ifder
3 3t fer QUI3 IT Ha™ &t &3 A<dr w3 AT urzssT 5aT I3 &fcr © Je
gdg &3t =it/

JIa SHiTeg § TH3=H Sfddl e HE IHd IT7 rH I=ar w3 Stees &t
gt 3 foR 39 fenast 3 ers<w Sfdar yfgnr fes arfis d= & »irfamir 331t

11. foua3t € daan: -

o OHaH i3t Aedt gHI3 fa GHieeg ©A3<d Ifdar €9 AEO3 2H-3H
A3 W3 Wars™ @ HUTE3 fas fa Erg, niaefid tarsT, Uast 37 U'H J3&
W3 IHIIS T AT &9 War ufomr famir I< |

- Hog fan SHleeg T 3Tt & eAZteA/Aacifede 393 295 fan & Fed 2 st

yfenr famr 3t 81 BHteeg € U393 fust far afer 3 I a9 3t ar<ant »i3
Er fegu vhamitm® © fSuHT nigAg SaeT JaeTet oISt Areat |

) fAdaHs Uas '3 fegs o Svieet 3 fogast use A<t X9 Quds gnrfes

535 et 21 fest v AWt &3 F=ar Add SHieeg fsgugs AN €96
fes 936 feg WAeE der I, 37 wifid @Hiee g™ § 21 fea® T nigH /mmddt
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&fer fé3r A=ar| Aag Jg BHieeg wdt &fer @ fagags AN nieg PSPCL
&g afes a9 g wAe® Ifder I, 3 B fauast U39 9 fan &fcr ©
WUE Wy J€ g9 3™ dredr|
i) AT SEEHE T WATH 38 fAdans Uas & fimre o/ wAndt 38t fefammu3
JE T WIE AR 79t I 39 IIST
i) A<t/ WMIT-ASSSl A AfTSSt ARg<' g o S96 T8 GHleea™ § PSPCL
o AT @9 TH® It 3 Ufas™ wyst ARgT 3 wiASte e 3 g fe3gadiesT

Agcfeade UH gI9&" U=dr|

V) UAS AIdd € TY-2 fegr fSg &9 '3 9K do¢ BHiTes™ § UAY AJad ©
YIR&S fesar @ U39 &. 9/56/2020-5PP1/33 fH3T 12.01.21. waAS fsaufas
Jeon feg mnud fegmar 3 Aadifede UF J9aT J=dr # fa W ue Agas ra=g
At Sfeddede fegmr feu vesg € it A Siws Tve3qt § wdt i3 9= |

12. fAgsE:-

ge 1€ @Hieea" § PSPCL Tt IETfe3t wisHg 3l frusmst Arer, 73t ffIg,

PSPCL, Ufewsr feg fausa fid3t Aredi|

13. W'SHBHIS WIHl ©f aiH: -

SIAT € 2I< (6" HISUdI ):

?";EE‘ ETF[ @ 18%

A B C D E (C+D)

1 WEHfEZ Het w3 fefeniar Jet | 9. 800/- 144 944 gue +
T8 GHiced § 83 9 HS =9 ¥I9 (A
Siieeg &gl )

2 Griceg wenfg3 ReEl dJ. 500/- 90 gue 590 +
fefeniar et @8 fonast =9 438 (A

Bl I?)
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A

UhimdiAis Sxieeg enrgr £33 e3fan © 78 WSS Hl& SJ3'S IH ©f IHIT
feg 23fenr T fHe's F3ar w3 5533 feo TIA® = © =59 © 3fen
&8 fHgE IT QUIZ It WEBES WIHl § YT'a Si3T H=dr| 2Ifen € A8 &
Je < AI3 feg wiaHl & 9T 99 &3 A<

14. Tdfeag € fHge Fg<s:

14.1. GHicea™ § @& < (I3 <o AgT fE31 A<t I 4 QU WasEE wigwl 336 <28
WiAgr A8 < IS UH & II6 H 3T 77 HEWI3 AHIET 3 warfd3 J=

14.2. 333t C faR & uz™ '3, Aag a8 BHiTeg et yfowr Aer I AR fa

foHf3T® a8 WeBfos Args™ < @93 I35
foR < fenig3t enrgr a8 QU T'9& IS AT YU FI5
ferf3Ts o5 <9 Tafeeaa s9& A" Yiftmr o5 &g fanr < Guags A
foR I9 T & GaAS UJUBE/SHS II&
frdams yfafawr S9s Gret/Grel Sicedt € men fg fan &
WiSHHZ / WeBfo3 Au& T AT 3|
foR < 3912 &8 A<t/ GR<! SHiTe Sl BE AHIEs YUz I35
. Buda3 3 fegrer, I I9 welfos arget
wWfad BHiTea wuE fegg wugfug Haen SE fdies Jed w3 TR @ &3 ot
@Hiee g § iftmr 8 3 witdd1 Sa'g 37 Ar<dr
&c:. Oieeg § ufag™ fan & ferf3Te /333t 3 37 Ud 39 '3 Ifemr famr I,
forA wAndt B8 U &9t 99 AaeT| Aad faR fesa/ AR €8 i farfos
fimie &t Ifemr famr J° 37 for AT GHiTeg <& fer ©e39 & Afo3 a9
SESIY
14.3. Ua w3 U6HS § 83 A HE8I% 26/A% 26 /I3 S/ UdA/JIfge /fedacad /die-
fedaefaa g wrfe & it Sudan feg fgare € AYz U=t J=4
14.4. ftmr SUBaH feg GHiTe gt § fige w3fiie 3793, 22 uge U3g fawrge & o

foAA3 I<23M niest unrfie w3 foHf3as Sa97s eatAfdar a3t Areditl PSPCL A
ifemir ST QUIS3 =33 Tagw 3T fan <1 Jin & Adfemr a8t fiileg &di
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JEdl w3 ifemr Sudar € g9 fere! ASftmi3 faarz &8 Qileeg ydt 39
frinerg I\ fer & Sileeg § feg' gefest § fimis &8 ugs grdier I w3
fest T a3t &8 UsEr S9dt Trdicl J1 A9d faR < GHiTea 3% iftr I8 ©
wed QUIT3 UrsEgeT @A QY 98 O Udl Al I 3T @A § 333 Ha '3 oI
Uifemr € 3 3 i3 Arear, fer 3 fegrer GH fegu ags wigHg g & di St
A ASE! JI

15. fo@H W3 AI3: -

15.1. WaSES WUBIHS /MIH B ASS IfACHS 3, vieea™ § Awg &3t Al I
fa @I €A UAC B8 HF-IMASHS T Afn & 53¢ 981 adt IfAdHS 93 »3
UAea3 3fey &g Sviieea 8 Ay der a9 Aae I&| 8 WAt s& gt
gfAdEs” @ HHB &g, @iiceg § fa& fan &fcA 3 GRS wigd
ST/ WAL 59 f3ht Aredi|

15.2. WESES Yiftmr 8 s 793 (Admit Card), AR @9 Jiftmr 3¢t Seg/A9s
e € 2I2 HHE Jed1, @Hiee ' § Gaa © IfAcTs &-"8 Wt '3 37 A4l
Sviceat § wuE wigfie 93 © fic wie 3 aAgdl JI Svieea wnE
IfAASHS &99 W3 UASIS T TI3 349 PSPCL € fgAEIC 3 wUer THgT
33 & ICEBI 99 AT Is| GieTIT § U gfHe Iraz 3 f9&" ifemr I8
feg Tug Iz <t foaw3 &dt 31 A=di

15.3. @Hieear § wuE fJ3 € AT &3t At J fa g wnddt fH3t w2 AN 33 fé3ag
& SIS W3 AH T WEd wWUE wIdl § Tdit 337 IfACT J361 Adad GHieeg
WMESBTES WUSTE II6 © Wdt fies web rush JE a9& fa&u3a My 996 © udl
&dJt Je, 37 o AEdt PSPCL & J&t fineat &9t I=4t|

15.4. PSPCL @u3da3 agat dad A fdR I3 aaa a3a WHdl fH3T @ wieg wirysh

155 GHiTes § feg @ Asg &3t ATt I 3 8T FAegs w3 fgaras Bt wigwt eaH
W3 g-ni3fie 97 & andt wuE & JuE

15.6 fagur aaa & a3 fa Guda3 Yfafawr niawht 2= w8t & fEa 2u yfafanr 31
WIHl T A8 JI ISar AT &t A13T AT

15.7 HAIASI/MIT AISSI T3, AG3H 339 € wefonl f€8 AT a9 3J GHieea &
TH3eH Sfddr @ AN wuE fegwar 3 " fezgadis AIdlfede” A 998< ©f 33
det 3, fan &9 wiHes Jt '3 8% € GHivedt 3 fegrg &t i3 A AT JI
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15.8

hiteeg feg & &c Igs fa w3fie aaz3 Aat Jemrassas feHf3Ts UR 996
W3 TH3H Tfddl 3 SmiT & AT U393 Udt 397 "wiadl" J1 for © W3z feg
&t J23r {3 @ fer wandt &8t ydt 397 3 tar J.@R<! Gviee< $wis €9 PSPCL
g I8 g9 37 famr J1 fads-U39 =i 39 3 ufas, Bvileeg & o waltdt
ge'gT gdiTr J 9 §9 fer ferf3grg f<o SR 9 A3 Was™ HuEs™ & Uar Saer I
A g &g 7t di3 9@ A § ugT g J

15.9 GHiTeI™ & wuel waHl fAge Wagals My J3&t Irdiet I W3 8% & Wasals
Il 29X T I8 It AT PSPCL § 243 33 '3 3HE € 33 &t JI

15.10 WAHN € 9 € E91 W3 WaI3" /Ag3T §'9 PSPCL T SAZ wif3H w3 €U J<4r|
for At 6 U39 fegrg &t i3 A=<ar

15.11 WSS HE CHS/CAI =T Sfad/GAEI wife 3 i or3g< 38 g Sre/3e
T FAI3'S &It Al 3T AT

15.12. Svfteeat & Ao &3t At J fa 89 wiasTdls waH grgH &8 nust 3=t QU=
T fda s 578 J3a|

15.13. GHITTT ©d" Wruel wia+l &9 UfF3 a3t WarsT, 3HIT, Het, GHa wife Al

15.14.

15.15

15.16

PSPCL @8 AHS J& 38 niust fauast 3 Ufgs™ er3rew ofdqr 38 gatfonr 7
Aaer I UimdiAins ag GHivea @88 Wasas vgdl ©J'6 dedal/3e o
YHST 996 38 g fedt &dt I A9, fan g uzmi '3 (fsuast U39 Al d96 3
Ufgs™ A 87 € PSPCL &9 AHS It 3 gmiT & TH3=d ©f 7'd ©J'8), BHieeg
of I8 & ArEaTal B3 ANSIHAMSI/STTH UTEl Ael 9, wifad Svieeg € Srleest
I 33 &3t A3l OF fedu I66 WEH'I Srg<gt i3t Ar<dl|

fAge €3t Agardl IgHTI, Add Tt A I, f[6uast U333 Aat 996 © Wdl Jedl,
A fesmar @ Hdt ©wrgr 3RS Ji3 I° I6 fJ UAg fies ATe (AAr w3 wuim)
f&tH-1970 © nhls B& fegdu It 893 WEHAS arges &d J A 89 AFHE3T
&Jt I, 7 I8 II &Y IT B f5uH, T2 g A I Aaer J, forrae<t w3 dAeg
gafearg © HHS ST faR HaeR/HaeR A faR 39 AHIIST S Wiiars™ 3 IE3& &t
J W3 fegar @ vt 3 Jgdl waGH! yu3 &St Aet grdiet Ji

ge IR SHieTa™ 3 PSPCL © HOT' fout w3 faut feg Ai-AN '3 Iémi/de
TEMT RO gl I

Hag GHITEg 831Kt 3 7y 336 <9 wres Ifder I, 37 GRT/GHTT Wawt wuE
WY JEMASETS &g 3t Ar=edlt w3 nidl & yfafanr g8t fegrg &t sit3T Ar=ar
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15.17 7S GHieed W3fHe I93 U3 J36 S8 wHHIE J, 37 GAS Was8ls 2Ac 3
ufag 98 A @& Hfed Qg '3 foHl 39 '3 AUI II& Tdier Jd 37 A 2R
dZafdal eFAt & 893 ifemir 3 ufagt Bfg3 I3 7 AS|

15.18 @Hieed™ § Yiftmr deg © AEs '3 wasds Yfimr € fos IASd B8 wigfie
g3 T fie nre w3 w2-ue g Wi 20 22 us=-U3d &3 fewge st Ji
<0 2 A& a9z (A= 3, fBusd w3t argz (Aadra), I9elfear 8fern, 2cg
I3, WOgd I3 W3 I3 AJAI ©Wgd Tat 3T URUIS)| W3fHe
II3/3MACHS AU 3 fast GHiTe gt § Wwasas tmr (&9 irHg Je &t fera3
&t i3t A<

15.19 3R & wrure3/fege A fonrfumr €t AfE3T (€9, PSPCL T SR8 w3+ I3 w3
SHiTeg B8 ursT I} IS wiftarg U39 328 Ufo s fegd AEad we'd3™ 2

WIS J=9T|
fH3t:-15.07.22 Adt/-
AES: Ufewss oy ferishamienra 3,

Uhtmitints, ufewsT|
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Notification
The 2nd February, 1982

No. G.S.R.11/Const./Arts. 309,234 and 318/82. - In exercise of the powers
conferred by the proviso to Article 309 read with Articles 234 and 318 of the Constitution
of India and all other powers enabling him in this behalf, the Governor of Punjab is
pleased to make the following rules regulating the recruitment of Ex-servicemen to the
State Civil Services and Posts connected with the affairs of the State of Punjab,

namely:-

Short title and commencement. (1) These rules may be called the Punjab
Recruitment of Ex-servicemen Rules, 1982. '

(2) They shall come into force at once.

2. Definitions - In these rules, unless the context otherwise requires 'Armed Forces

of the Union' means the Naval, Military and Air Forces of the Union of India;
*(aa) "lineal descendent" means sons/daughters (married/unmarried/widowed/

legally divorced) of the re-employed/unemployed Ex-serviceman.

 Explanation : In any case, including the case where the ex-serviceman has

died. his sons/daughters shall be treated as "Lineal descendent" only if a
certificate to this effect has been issued by the authority appointed by the

Government;

*(aaa) "Wife" shall include the widows of an ex-serviceman, provided she has not
remarried up to the date of issue of the appointment letter,;

(b) ‘'direct appointment means an appointment made otherwise than Dby
promotion or by transfer of a person already In the service of Government of

India or of a State Government;

@(c) "Ex-serviceman" means a person who has served in any rank, whether as
a combatant or a non-combatant, in the Naval, Military and Air Forces of the
Union of India (hereinafter referred to as the Armed Forces of the Union of India), /

and who has,-

(i)  retired or released from such service at his or her own request
after earning his or her pension; or 4

(ii) has been released from such service on medical grounds
attributable to military service or circumstances beyond his control and

awarded medical or other disability pension; or

(i) been released, otherwise than on his own request, from such
service as a result of reduction in establishment;, or

(iv) been released from such service after completing the specific
period of engagement otherwise than at his own request or by way of
dismissal or discharge on account of misconduct or inefficiency, and has

‘been given a gratuity; But does not include a person who has ‘served in
the Defence Security Corps, the General Reserve Engineering Force the

Lok Sahayak Sena and the Para Military Forces, but includes personnel of

~ the Lok Sahayak Sena of the following categories, namely :-
e (i) pension holders for continuous embodied service.

- (i) persons with disability attributable to military service: 1
- (i) gallantry award winners. T ry =rvice; and

A -:C:\Users\indu\AppDatu\Local\’i‘cmp\B2,Rules.docx e,




*Substituted vide Notn. No. GSR 9/Const./Arts.309,234 amd 318/Amd(5)/2003
6.11.2002 @ Substituted vide Notification dated 22.9.1992 and 2002

3.

Explanation. - The persons serving in the Armed Forces of the Union who
on retirement from service would come under the category of 'Ex-
serviceman' may be permitted to apply for re-employment one year before
the completion of the specified terms of engagement and avail themselves
of all concessions available to Ex-servicemen but shall not be permitted to
leave the uniform until they complete the specified terms of engagement
in the Armed Forces of the Union: and

(d) Government' means the Govt. of the State of Punjab.
(e) Recognized University' means;

(i) any University, incorporated by law in any of the States of India; or
(i)  any University which is recognized by the Government for the
purpose of the relevant service rules. "reserved vacancy' means a
vacancy reserved under sub-rule (1) rule 4 for being filled in by the
appointment of an ex-serviceman.

Extent of Application.- These rules shall apply to all the State Civil Services

and posts connected with the affairs of the State of Punjab, except the Punjab
Vidhan Sabha Secretariat Service and the Punjab Superior Judicial Service.

4.

Reservation of Vacancies.(1) Subject to the provision of rule 3, #13% of

vacancies to be filled in by direct appointment in all the State Civil Services and posts
connected with the affairs of the State of Punjab shall be reserved for being filled in by
recruitment of Ex-servicemen;

(Note : As per Pb Govt. Letter No. 15/25/2001-4DW/1591 dated 21.05.2002, an Ex-

serviceman is allowed the benefit of Reservation for the second time and even

thereafter in subsequent recruitments in accordance with the provisions of these

Rules).

(2)

##"Provided that where an Ex-serviceman is not available for recruitment against
a reserved vacancy, such a vacancy shall be reserved to be filled in by
recruitment of the wife or one dependent child of an Ex-serviceman, who has
neither been recruitment against a reserved vacancy under these rules;

##"Provided further that the wife or the dependent child of the ex-serviceman
shall be recruited against the reserved vacancy subject to the conditions that:-

(i) he or she possesses the prescribed qualifications and is within the
prescribed age limits;

(i) he or she is not already in service;
(i)  he or she will be eligible to avail the benefit only once in life:"

@#"Provided further that one grand Child of the Gallantry Award Winner shall be
recruited against the reserved vacancy, in case the benefit or reservation has not
been availed of by any of the children or dependents such winner or by the
winner himself subject to the conditions specified in the second proviso;

Explanation: For the purpose of this proviso, Gallantry Award Winner includes
the winner of the Paramvir Chakra, the Mahavir Chakra, the Vir Chakra, the
Sena or Nao Sena or Vayu Sena Medal and Mention-in-Despatches.”

$"Provided further that the total number of reserved vacancies including those
reserved for the candidates belonging to the SCs, STs and BCs shall not exceed
fifty of the posts to be filled in a particular year."

Where a reserved vacancy remains unfilled for non availability of a $(person

eligible for recruitment under these rules) such vacancy may be filled in, temporarily
from any other source in accordance with the rules.-
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regulating the recruitment and the conditions of service of persons appointed to such
posts as if the vacancy was not reserved;

Provided that the reserved vacancies filled in shall be carried forward for the
subsequent occasions $$(arising during at least 2 years in each of which such
occasion arises for recruitment) where after the vacancy in question shall be
treated as un-reserved.

**Added vide Notification dated 22.9.1992.

#Amended vide Notification dated 6.11.2002.

##Added vide Notification dated 22.9.1992

@#Added vide Notification N0.2/42/396-4DW/1964 dated 2nd September 1998.

5. Appointment through competitive examination. Notwithstanding anything
contained in the concerned service Rules, in case an appointment to any post governed
by these rules is made through competitive examination;-

(i) the maximum chances to be given to any ex-serviceman for appearing in the
said examination shall not exceed three; and

(ii) the Ex-serviceman shall not be required to appear in the optional subject, if any,
specified for that examination.

6.***Age - For recruitment to any vacancy in the State Civil Services whether reserved
or not under these rules an ex-serviceman shall be allowed to deduct the period of his
service in the Armed Forces of the Union from his actual age and if the resultant age
does not exceed the maximum age limit prescribed for direct appointment to such a
vacancy in the concerned Service Rules, by more than 3 years, he shall be deemed to
satisfy the condition regarding age limit.

7 il Educational qualifications and Experience - (1) No person shall be eligible
for recruitment to a reserved vacancy, unless he possesses the minimum
educational qualifications and experience if any prescribed by the Govi. for direct
appointment to such a vacancy in the concerned Service Rules;

$$$Provided that for appointment to Class lll posts or Class |V services, against a
reserved vacancy, an Ex-serviceman who is a Matriculate or who has obtained the
Indian Army Special Certificate of Education or the corresponding certificate of the
Naval or Air Forces and who has put in not less than fifteen years of service in the
Armed Forces of the Union, shall be considered eligible for appointment to that post for
which the essential qualifications prescribed for recruitment by direct appointment in the
relevant service rules, is Graduation of a recognized University, and where-

(a) technical or non-technical working experience is not essential; or

(b) the vacancy being non-technical, working experience has been prescribed
as essential in the relevant service rules, but the appointing authority is satisfied
that the ex-serviceman is expected to perform the duties by undergoing training
for a short duration on the job;

Provided further that for appointment against a reserved vacancy, an ex-
serviceman who has passed the Indian Army Class | Examination or equivalent
examination of the Naval or Air Force and who has put in at least fifteen years of
service in the Armed Forces of the Union, shall be considered eligible for
appointment to that post for which essential educational qualifications prescribed
for recruitment by direct appointment in the relevant service rules, is
Matriculation;

8. Pay.- The pay of an Ex-serviceman appointed against a reserved vacancy shall
be fixed in accordance with the provisions of Chapter VIl of the Punjab Civil Services
Rules, Volume II.

$$5“8-A, Increments and pension — Period of military service rendered during
the First National Emergency from 26" October, 1962 to 9" January, 1968 shall
count for increments and pension as under :-

(i) Increments -The period spend by a person on military service (restricted
to emergency period from 26" October, 1962 to 9" January, 1968) after attaining
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the minimum age prescribed for appointment to any service or post, to which he
is appointed, shall count for increments. Where no such minimum age is
prescribed the minimum age shall be as laid down in Rules 3.9, 3.10 and 3.11 of
the Punjab Civil Services Rules Volume Il. This concession shall however, be
admissible only on first appointment.

(i) Pension - The period of military service mentioned in clause shall

count toward pension only in the case of appointments to permanent services of
posts, subject to the following conditions:-

(1)  The person concerned should not have earned a pension under military
rules in respect of the military service in question.

Any bonus or gratuity paid in respect of military service by the defence
authorities shall have to be refunded to the State Government.

$Amended vide Notn No. GSR 45/Consts/Art.309/Amd(2)84 dated 30.4.1984
$$Amended vide Notification dated 30.4.1984.

***Amended vide Notification dated 30.4.1984.

$$$Substituted vide Notn dated 22.9.1992

(3) The period, if any, between the date of discharge from military service and
the date of appointment to any service or post under the Government shall count
for pension, provided such period does not exceed one year. Any period
exceeding one year but not exceeding three years may also be allowed to
count for pension in exceptional cases under the orders of the Government.

This benefit shall be applicable to all those who were appointed in Government
services before or after 11" February, 1982."

" ($$Added vide Govt. Notn No. GSR 38/Const.Art.309,234 & 318/Amd(7)2004 dt
June 2004)

&&“8-B, Increments and pension — Period of military service rendered during the
Second National Emergency from 3™ December, 1971 to 25" March, 1977, shall count
for increments and pension as under :-

(a) Increments -The increments for the aforesaid service shall be paid to
those persons only, who rendered service during the aforementioned period.
This benefit will, however, be given only at the time of making first appointment
on regular basis on a civil post or service under the Government. However,
these increments will be taken into account when the pay of a person is
subsequently fixed on account of his promotion, selection, new recruitment or
revision of pay scale or otherwise;

(b) Pension - The period of military service, referred to above, shall count
towards pension only in case of an appointment to a permanent post under the
Government, subject to the following conditions namely:-

(i) The person concerned should not have earned a pension under
military rules in respect of the military service in question;

(i)  Any bonus or gratuity paid in respect of military service by the
defence authorities shall have to be refunded to the State Government,
and;

(i)  The period, if any, between the date of discharge from military
service and the date of appointment to any service or post under the
Government shall count for pension, provided such period does not
exceed one year. Any period exceeding one year but not exceeding three
years may also be allowed to count for pension in exceptional cases
under the orders of the Government.

" These benefits shall be available to all the persons who were appointed in

Government Service against reserved vacancies and were in Service as on st
December, 2011 or are appointed thereafter :
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Provided that these benefits shall be admissible for pay fixation on notional basis
with effect from Ist January, 2012 and arrears on account of pay shall not be
paid.".
(&&Added vide Govt. Notn No. GSR 4?annst Art. 309 234 & 318/Amd(8)2009 dt 15"
October 2009)

(&&“8-B,(a) Amdt vide Govt. Notn no G.S.R.20/Const./Arts.309,234 and 318/Amd. (9) /
2012 dt 10 Apr 2012)

(&&“8-B,(b) (iii) Added vide Govt. Notn no G.S.R.20/Const./Arts.309,234 and 318/Amd.
(9 }f2012 dt 10 Apr 2012)

&&“8-C (i) Increments and Pension.---- Short Service Commissioned Officers who
joined Government Service shall be granted advance increments equal to the number
of completed years of service rendered by them in Armed Forces on basic pay at the
time of entry into Government service. They shall also be entitled to counting of military
service rendered by them in armed forces for the purpose of Pension in Government
Civil Service. The period, if any, between the date of release from military service and
the date of appointment to civil service or post under the Government shall also count
towards pension.

(il)  Gratuity.---- The gratuity drawn by short Service Commissioned Officer in
the armed forces shall be adjusted against the gratuity that becomes due for total
service rendered in army and civil service.

These benefits shall be available to all the persons who were appointed in
Government Service against reserved vacancies and were in service as on st
December, 2011 or are appointed thereafter :

Provided that these benefits shall be admissible for pay fixation on notional basis
with effect from Ist January, 2012 and arrears on account of pay shall not be paid. "

&&&“B C(l} and (ii) is Added wde Gouvt. Nutn no G. S R.20/Const. !Arts 309 234 and
318/ Amd. (9)/2012 dt 10 Apr 2012)

9. General. (1) In matters not specifically provided for in these rules, a person
appointed against a reserved vacancy, shall be governed by the concerned Service
Rules. (2) All concerned Service Rules shall be subject to the provisions of these rules
and the said rules shall be constructed accordingly.

(3) Nothing in these rules shall be constructed as depriving any person to whom
these rules apply of any right which had accrued to him under the rules,

notifications or orders in force immediately before the commencement of these
rules.

10. Repeal. - The following rules are hereby repealed:-
/2 The Punjab Government National Emergency (Concessions) Rules 1965.

2. The Demobilized Armed Forces Personnel (Reservation of vacancies in
the Punjab State Non Technical Services) Rules,1968;

3. The Demobilized Indian Armed Forces Personnel (Reservation of
Vacancies in the Punjab Civil Services, Executive Branch) Rules, 1972.

4. The Released Indian Armed Forces Personnel (Determination of Eligibility

for promotion) Rules, 1977.

Chief Secretary to Govt. Punjab
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PART II1
GOVERNMENT OF PUNJAB

DEPARTMENT OF DEFENCE SERVICES WELFARE
(DEFENCE WELFARE BRANCH)

NOTIFICATION
The 14th October, 2019

No. G. S. R.37/Const./Art. 309, 234 and 318/Amd.(11)/2019.- In
exercise of the powers conferred by the proviso to article 309 read with article
234 and 318 of the Constitution of India, and all other powers enabling him 1n this
behalf, the Governor of Punjab is pleased to make the following rules further to

amend the Punjab Recruitment of Ex-Servicemen Rules, 1982, namely:-
RULES

I. (1) These rules may be called the Punjab Recruitment of
Ex-Servicemen (First Amendment) Rules, 2019.

(2) They shall come mto force on and with effect from the date
of their publication in the Official Gazette.

2. Inthe Punjab Recruitment of Ex-Servicemen Rules, 1982, 1n rule 4, for
sub-rule (2), the following sub-rule shall be substituted, namely: -

“(2) Where a reserved vacancy remains unfilled for non-
availability of a person eligible for recruitment under these rules, in
that case such vacancy shall be filled up 1n the following manner,
namely:-

(A) (a) Incasethe postreserved for Ex-Servicemen from
the Scheduled Castes (Balmiki and Mazhbi Sikhs)
category or their lineal descendant, remains un-filled, in
that case such post shall be filled up as under: -

(1)  firstly, from amongst the General pool of Balmiki
and Mazhbi Sikhs;

(n) secondly, from amongst Ex-Servicemen from
Scheduled Castes category other than Balmiki and
Mazhbi Sikhs or their lineal descendant; and

(1) thirdly, from amongst the general pool of Scheduled
Castes category other than Balmiki and Mazhbi
Sikhs.
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(b)

(c)

(d)

(e)

(f)

In case the post does not get filled up in the manner
as specified 1n clause (a) above, in that case 1t
shall be carried forward to the next recruitment,
as a post of Ex-Servicemen from the Scheduled
Castes (Balmiki and Mazhbi Sikhs) category or
their lineal descendant;

In case the post gets filled up, in the manner as
specified in clause (a) above, in that case in the
next recruitment, one post (if available in the
category from which the post had been filled up),
shall be reduced, and shall be added to the quota
of Ex-Servicemen from Scheduled Castes (Balmiki
and Mazhbi Sikhs) category or their lineal
descendant;

If in the next recruitment, no post 1s available n
the category from which it is to be reduced as
specified 1n clause (c) above, In that case the
process prescribed in the said clause, for transfer
of post, shall again be followed in the subsequent

recruitment;

If even 1n the subsequent recruitment, no post 18
available under clause (d) above, 1n the category
from which the post had been filled under clause
(a), in that case the post, and the roster point, shall
be treated as consumed:

If a post carried forward under clause (b), or
processed under clause (c) or clause (d), still
remains unfilled from amongst the Ex-Servicemen
from the Scheduled Castes (Balmiki and Mazhbi
Sikhs) or their lineal descendant, in that case it
shall be carried forward once again to the next
recruitment, for being filled up from amongst the
Ex-Servicemen from the Scheduled Castes
(Balmiki and Mazhbi Sikhs) or their lineal
descendant; and
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(g) If the post so carried forward under clause (f) still
remains unfilled from amongst the Ex-Servicemen
from the Scheduled Castes (Balmiki and Mazhbi
Sikhs) or their lineal descendant, in that case the
post shall be converted into the post for Scheduled
Castes (Balmiki and Mazhbi Sikhs) general pool
category.

(B) (a) Incase the postreserved for Ex-Servicemen from
Scheduled Castes (other than Balmiki and Mazhbi Sikhs)
category or their lineal descendant, remains un-filled, in
that case such post shall be filled up as under: -

(1)  firstly, from amongst the general pool of Scheduled
Castes (other than Balmiki and Mazhbi Sikhs);

(1) secondly, from amongst Ex-Servicemen from the
Scheduled Castes (Balmiki and Mazhbi Sikhs) or
their lineal descendant; and

(1) thirdly, from the general Pool of Scheduled Castes
(Balmiki and Mazhbi Sikhs).

(b) Incase the post does not get filled up in the manner
as specified in clause (a) above, 1n that case 1t shall be
carried forward to the next recruitment, as a post of
Ex-Servicemen from the Scheduled Castes (other than
Balmiki and Mazhbi Sikhs) category or their lineal
descendant;

(c) In case the post gets filled up, in the manner as
specified 1n clause (a) above, 1n that case in the next
recruitment, one post (if available in the category from
which the post had been filled up), shall be reduced, and
shall be added to the quota of Ex-Servicemen from
Scheduled Castes (other than Balmiki and Mazhbi Sikhs)
category or their lineal descendant;

(d) If in the next recruitment, no post is available n
the category from which 1t 1s to be reduced as specified
in clause (c) above, 1n that case the process prescribed
in the said clause, for transfer of post, shall again be
followed 1n the subsequent recruitment;
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(&)

(e) If even in the subsequent recruitment, no post 1s
available under clause (d) above, 1n the category from
which the post had been filled under clause (a), in that
case the post, and the roster point, shall be treated as
consumed;

(f) If a post carried forward under clause (b), or
processed under clause (c) or clause (d), still remains
unfilled from amongst the Ex-Servicemen from the
Scheduled Castes (other than Balmiki and Mazhbi Sikhs)
or their lineal descendant, in that case it shall be carried
forward once again to the next recruitment, for being
filled up from amongst the Ex-Servicemen from the
Scheduled Castes (other than Balmiki and Mazhbi Sikhs)

or their lineal descendant; and

(g) If the post so carried forward under clause (f) still
remains unfilled from amongst the Ex-Servicemen from
the Scheduled Castes (other than Balmiki and Mazhbi
Sikhs) or their lineal descendant, in that case the post
shall be converted into the post for Scheduled Castes
(other than Balmiki and Mazhbi Sikhs) general pool

category.

(a) Incase the postreserved for Ex-Servicemen from
the Backward Classes or their lineal descendant remains
un-filled, in that case 1t shall be filled from amongst the
general pool of Backward Classes;

(b) Incase the post does not get filled up in the manner
as specified in clause (a) above, in that case it shall be
carried forward to the next recruitment, as a post of
Ex-Servicemen from the Backward Classes or their
lineal descendant:

(c) In case the post gets filled up, in the manner as
specified 1n clause (a) above, 1n that case in the next
recruitment, one post from the general pool of the
Backward Classes, shall be reduced, and shall be added
to the quota of Ex-Servicemen from Backward Classes
or their lineal descendant;
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(D)

(d) If in the next recruitment, no post is available n
the general pool of the Backward Classes category, from
which it 1s to be reduced as specified in clause (c) above,
in that case the process prescribed in the said clause,
for transfer of post, shall again be followed in the
subsequent recruitment;

(e) If even in the subsequent recruitment, no post 1s
available under clause (d) above, in the category from
which the post had been filled under clause (a), in that
case the post, and the roster point, shall be treated as
consumed;

(f) 1If a post carried forward under clause (b), or
processed under clause (c¢) or clause (d), still remains
unfilled from amongst the Ex-Servicemen from the
Backward Classes or their lineal descendant, in that case
it shall be carried forward once again to the next
recruitment, for being filled up from amongst the Ex-
Servicemen from the Backward Classes or their lineal
descendant; and

(g) If the post so carried forward under clause (f) still
remains unfilled from amongst the Ex-Servicemen from
the Backward Classes or their lineal descendant, in that
case the post shall be converted into the post for
Backward Classes.

(a) Incase the post reserved for Ex-Servicemen from
the General Category or their lineal descendant remains
un-filled, in that case it shall be filled from amongst the
general pool of the General Category;

(b) Incase the post does not get filled up in the manner
as specified in clause (a) above, 1n that case it shall be
carried forward to the next recruitment, as a post of
Ex-Servicemen from the General Category or their lineal
descendant;

(c) In case the post gets filled up, in the manner as
specified 1n clause (a) above, 1n that case in the next
recruitment, one post from the General Category, shall
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be reduced, and shall be added to the quota of
Ex-Servicemen from General Category or their lineal
descendant;

(d) If in the next recruitment, no post is available n
the General Category, from which it 1s to be reduced as
specified 1n clause (c) above, 1n that case the process
prescribed 1n the said clause, for transfer of post, shall
again be followed in the subsequent recruitment;

(e) If even in the subsequent recruitment, no post 1s
available under clause (d) above, 1n the category from
which the post had been filled under clause (a), in that
case the post, and the roster point, shall be treated as
consumed;

(f) If a post carried forward under clause (b), or
processed under clause (c¢) or clause (d), still remains
unfilled from amongst the Ex-Servicemen from the
General Category or their lineal descendant, in that case
it shall be carried forward once again to the next
recruitment, for being filled up from amongst the Ex-
Servicemen from the General Category or their lineal
descendant; and

(g) If the post so carried forward under clause (f) still
remains unfilled from amongst the Ex-Servicemen from
the General Category or their lineal descendant, in that
case the post shall be converted into the post for General
Category.

GURKIRAT KIRPAL SINGH,

Secretary to Government of Punjab,
Department of Defence Services Welfare.

1883/10-2019/Pb. Govt. Press, S.A.S. Nagar
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No.1/1/2017-3DC/ 15 %% ?‘?H I (
' : GOVERNMENT OF PUNJAB
DEPARTMENT OF SOCIAL SECURITY AND WOMEN AND CHILD DEVELOPMEN ]
TR (Disability Cell) '
The & October, 20175
To
1., All the Heads of Departments;
2. All Commissioners of Divisions;.
3. All Deputy Commissioners,;
4. Registrar General, Punjab and Haryana High Court;
5. All District and Sessions Judges;
6. All the Heads of Boards and Corporations;
7. Chairman, Punjab Public Service Commission;
8. Chairman, State Services Selection Board, Punjab.
Subject: - Instructions regarding four percent reservation under section 34 of
the Rights of Persons with Disabilities Act, 2016.
ok ok ok ok ok K
& in supersession of the Government of Punjab, Department of Sociai
Security, Women and Child Development (Disability Cell), issued vide 1.D. No.
9/23/2015-3DC/506 dated the 24" June, 2015 and No.1/1/2017-3DC/1543557/%.
dated the 6" August, 2019, the following instructions are hereby issued for (he
management of reservation in direct recruitment and in promotion for inc
sersons with disabilities as defined in clause (r) of section 2 readwith the
cchedule appended to the Rights of Persons with Disabilities Act, 2016 {Centra
Act No.49 of 2016), in the Services in the Government of Punjab (i.e. in Group- A,
Group-'B, Group-'C’ and Group-'D' Services, respectively), in the following
manner, namely: -
'DISABILITY-WISE PERCENTAGE IN SERVICES
 Serial Type of disability ( ' Percentage
| N O (See Schedule appended to th_c Rights of Persons with ﬁis-abimes Acrt, 2016)
1 | Blindness and Low-vision; "" | One percent
2 Deaf and Hard of hearing; R | " EOne percent S hgi :
3 Locomotor disability (including Cerebral palsy, One percent
~ Leprosy cured, Dwarfism, Acid attack victims and | e
e e w1 MUSCULAY dystrophy); e
o Reulilel G




4  Intellectual disability (including Autism and;{]ne percent

Specific learning disability), and Mental illness; |

. OR |
Multiple disabilities specified in Serial No. 1 to 4 :
above, including deaf-blindness. |

NOTE-1: - The reservation in Services specified under these instructions, shall be
applicable in all modes of recruitments done in the State -of Punjab
including the Services filled under Contract Basis or by Out-sourcing.

Note-2: - "Service" for the purposes of these instructions’, Service means a post or
vacancy in Group-'A’, Group- 'B', Group-'C' or Group-'D’ Service, as the
case may be, being filled up from amongst the persons with disabilities
specified above.

Note-3: - '"Percentage' for the purposes of these instructions, the percentage
means the Service to be offered shall be in the running Roster of
hundred vacancies arising in the cadre strength in Group-'A', Group-
'B', Group-'C' or Group-'D' Service, as the case may be.

2. Exemption from reservation. - If any department considers it necessary to
exempt any establishment (in part or fully, as the case may be), from the
provision of reservation for persons with disabilities being given under these
instructions as per provisions of the said Act, it may make a reference to this
department, giving necessary justification for the said purpose. The question of
grant of exemption or not to such department shall be considered by an Inter-
Departmental Committee, constituted by this department for such matters, in
due course as per the fixed norms.
The aforesaid Committee shall consist of the following, namely: -
INTER-DEPARTMENTAL COMMITTE

Serial Designation of the officer
No. | |
1 Principal Secretary to Government of Punjab,  Chairperson
Department of Social Security, women and Child

Development; |

2 Administrative Secretary of the concerned Member
department; ‘

3 Commissioner for the persons with disabilities; and Member

4 'Directur, Social Security, women and ChiIdHMember
Development. Secretary

3. ldentification of posts. - The Government of India, Ministry of Social Justice
and Empowerment has identified the services suitable to be offered to the
persons with disabilities and the physical requirements for such services

has been notified by it vide Notification No. 16-16/2010-DD-Ill, dated the

Rovj-8ds

-
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29" July, 2013. This list of identification for different disabilities can be

visited at www.socialjustice.nic.in. The Government of Punjab has adopted

the above list of services to be offered to the persons with disabilities as

identified by the Government of India vide its notification referred to above

vide order No. 3/39/2014-3Dis.Br./972-980, dated the 10" July, 2014.

However, the competent authority in respective department in the

State, may identify the posts to be filled up from amongst the persons

suffering from the disability i.e. Leprosy cured, Dwarfism, Acid attack

victims and Muscular dystrophy in clauses (3) and (4), referred to in Para 1,

subject however, to the following conditions namely: -

(a)

(b)

(c)

the nomenclature used for any service shall mean and include
nomenclature used for other, identical service with identical
functions;

in case the service notified by the Government of India, Ministry of
Social Justice and Empowerment, is not identical with any of the
Service in the State of Punjab, in that case the concerned
department, shall have the discretion, to identify a Service in
consultation with this department or with the Government of India,
as the case may be.

No department in the State of Punjab, shall exclude any such
unidentified Service, from the purview of the reservation in its own
discretion; and
In case a Service with particular disability is changed from one
Group of Service, to another Group or Grade, due to variation in
pay scale of such Service or otherwise, such Service, shall remain
identified accordingly, to be filled from amongst those persons with
such disability, till such post is created in the relevant Group by the

State Government.

5. Reservation in posts identified for one or two categories. - If a Service is
identified as suitable for type of disability, in that case, the reservation in that
Service shall be givento the persons with that disability only. The reservation of four
percent shall not be reduced in such cases and the total reservation in the said

Service, shall be given to the persons suffering from the said disability, for which it

Rorj-Baly
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has been identified. Where a Service is identified as suitable for two types of
disabilities, in that case the reservation shall be distributed between the persons
with those types of disabilities in equal proportion, so far as it is possible. It shall,
however, be ensured that the reservation in different Services in a particular
department shall bedistributed in such a manner that the persons of all types of

disabilities as specified in Para 1 above, subject however, to fulfilling the
conditions as specified in Para 8, in order to give equal representation to such

persons.

6. Appointment against unreserved services. — There is no bar for a person with
any disability specified in Para 1, to compete for appointment against an
unreserved Service (i.e. the other than the Service, which is identified as suitable
for persons with disabilitiés}, provided such Service is identified as suitable for the
persons so appointed.

7. Adjustment of candidates selected on their own merit. - Persons with disabilities
selected on their own merit without availing the reservation under these
instructions, shall not be adjusted against the reserved vacancy. The reserved
vacancies shall be filled up only from amongst the eligible persons with disabilities
as specified in these instructions. No person appointed as per the provision made
in Para 6, shall make a claim for promotion against any reserved Service under
these instructions.

8. Quantum of disability for reservation. - The quantum of disability as specified
in the Table given in Para 1, shall not be less than forty percent, subject, however
to produce a Disability Certificate from the competent authority.

At the time of making appointment to the service under these instructions
or in the case of promotion in the service for the persons with disability (s), the
appointing authority shall ensure that such candidate falls within the
consideration zone for availing the benefit under these instructions.

9. Computation of reservation. - Reservation for persons with disabilities in case of
Group 'A', 'B', 'C' or 'D' Services, shall be computed on the basis of total number of
vacancies available in a cadre in any department, from amongst the persons with
disabilities on the Service identified as suitable for them. The number of vacancies

to be reserved for the persons with disabilities for direct recruitment to Group ‘A’
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posts in any department, shall be computed by taking in to account the total
number of vacancies arising in Group 'A’, for being filled by direct recruitment in a

recruitment year in any department, which shall apply mutatis mutandi to Group
‘B', 'C’, and 'D’ Services. Similar criteria, shall apply in promotion cases also in the
said Services.

10. Maintenance of reservation. — (1) For giving proper effect to reservation
under these instructions, all departments in the State, shall maintain a separate
100 Point Vacancy Roster Registers as specified in Annexure-l, separately for
Group 'A’, Group 'B', Group 'C' or Group 'D'Service, for direct recruitment as well as
for promotion. Each Department shall ensure that the vacancy Roster Register is
duly got checked and verified from this department, before making any direct
appointment or promotion, as the case may be. The aforesaid Registers, for each

Service, shallbedivided infour blocks, as follows: -

15! Block — Point No. 1 to 25:

2" Block — PointNo. 26to 50,

3" Block—- PointNo. 51to 75: and
4" Block—- PointNo. 76 to 100.

Means a vacancy at point 11, 40,71 and 90 for Groups A'and B' and point
10, 40, 70 and 90 for Groups C and D, shall be earmarked for person with

disability as specified in Para 1. The competent authority in each
department shallmake appointments in the above manner.

(2) In Group- 'A' Service, in case Point No. 11is not identified for the persons
with disabilities OR the competent authority in any department considers it
desirable not tofill that point from amongst the persons with disability OR it is not
possible tofillupthat post from this category for anyadministrative reason, in that
case, a post falling at points from 12 to 25, shall be treated as reserved for the
person with disability, and the same shall be filled up accordingly. Similarly the
vacancy falling at any of the points from 26 to 50, OR from 51 to 75, OR from 76
to 100, shall be filled by person with disability, in the above manner, in addition

to the vacancy already ear marked in the respective block referred to above.

(3) It may further be clarified that in case none of the vacancies given at
Points 12 to 25, is suitable for a person with disability, then two vacancies from
Points 26t050,shall be treated as are reserved for persons with disabilities (i.e. one
vacancy being carried forward from the first block and the other vacancy already

meant for the second block). Similarly in case the vacancies from 26 to 50 are
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again not found suitable for the said category, in that case three vacancies, shall be
treated as reserved in the points starting from 51 to 75. In case the vacancies from
Point 51 to 75 are also not found suitable for a person with disability, then four
vacancies shall be filled up in the fourth block starting from points 76 to 100. Ifno

vacancycanbefilled upinaparticular block itshallbecarriedinto the nextblock.

(4) After all the 100 points of the vacancy roster are filled up then the roster

shall re-start from Point 1 onwards.

(5) In case the number of vacancies in a year could cover only one block or two
blocks referred to above, then it shall be the discretion ofthecompetent authority
in a department, who shall decide to fill particular Service, on the basis of the
nature of the post while making an appointment or promotion, as the case may
be, from amongst the person with disability with a specific type referred in the

Table above.

(6) The manner for filling up the Service in Group-'A' in clauses (2) to (5)
above, shall be followed in other Services i.e. Group 'B', Group 'C'and Group 'D, as

the case may be.

11. Consideration zone, interchange and carry forwarding a point in direct
recruitment. — (1) The reservation under these instructions shall be made category
wise for each disability specified in the Table above. In case in a department, the
nature of Service is such that a person of a specific type of disability cannot be
appointed, in that case the vacancies may be interchanged from one type of

disability to the other with the approval of this department.

(2) Ifanyvacancyreservedforanycategory of disability cannot be filled due

to non-availability of a suitable person with that disability or, for any other
sufficient reason, such vacancy shall not be filled and shall be carried forward as a

'‘backlog reserved vacancy' tothe subsequent recruitment year.

(3) In case a vacancy carried forward, is not filled up in the subsequent

recruitment year, the same shall further be carried forward to the next recruitment
year. However, if a suitable person with such disability is not available for

appointment, it may be filled by interchanging such vacancy with other type of

disability. P\Qh-"‘u EJQQ_Q_



(4) In case a vacancy is filled up from amongst the person other than the
person with disability in the second recruitment year, then the reservation shall be
carried forward as a backlog vacancy for another period of two recruitment years.

In case such vacancy could not be filled up even in the extended period, then the

reservation under these instructions shall stand lapsed.

(5) In the next recruitment years, if situation so arises, the procedure for
filling up the reserved vacancy for the persons with disabilities, shall be remain the

same as specified above.

12. Consideration zone, interchange and carry forwarding a point in
promotion. — (1) A reserved vacancy shall be filled up by promotion by
selection, from amongst the person with disability, who falls within the
consideration zone. In case the number of the person with disability of the
relevant type of disability is not available within the consideration zone, then the
zone of consideration for filling up such vacancy may be extended five times the
number of vacancies and the persons with disabilities falling within the extended
zone may be considered for promotion. In case no suitable candidate is found
available in the extended consideration zone also, then the reservation may be
interchanged to fill up the vacancy from amongst the person with other type of

disability.

(2) In case it is not possible to fill up the vacancy from amongst the
person with disability, then the same may be filled up by promoting a person
other than a person with disability and the reservation under these instructions,
shall be carried forward for three years, where after it shall stand lapsed if it is
not filled up in the extended period.

13. Protection of reservation for persons with disability. - In order to protect the
lapse of reservation to the minimum possible, any recruitment of the persons with
disabilities, shall be counted first against any additional quota brﬂughtfﬂr-ward from
the previous years, in their chronological order, if any. If candidates are not
available for all the vacancies for persons with disability, then the older carried
forward point shall be filled up in the first instance and the point carried forward

at a later stage, shall further be carried forward.
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14. Horizontal reservation for Persons with disabilities. — (1) Reservation for
Scheduled Castes, Scheduled Tribes, Backward Classes or Other Backward Classes, is
called Vertical Reservation and the reservation for the Persons with disabilities and
Ex-Servicemen, is called Horizontal Reservation. Horizontal Reservation cuts
across Vertical Reservation or is called interlocking reservation, and persons
selected against the quota for persons with disabilities have to be .placed in the
appropriate category (i.e. Scheduled Castes, Scheduled Tribes, Backward Classes,
Other Backward Classes or General Category), depending upon the category to which
he belongs to, in the Roster Register.

(2) Toillustrate, if in a given year there are two vacancies reserved for the
persons with disabilities and out of two persons with disability are appointed, one
belongs toa Scheduled Caste and other to General Category, then the Scheduled Caste
candidate with disability, shall be adjusted against the Scheduled Caste ﬁnint in the
Roster Register and the General Category candidate with disability, shall be adjust
against General Category point in the said Register. In case none of the vacancies
fallson the pointreservedfor the Scheduled Castes, the candidate under the category
of disability belonging to Scheduled Caste, shall be adjusted in future against the next

available vacancy reserved for Scheduled Caste category.

15. Identification of the caste of persons with disability. - Since the persons with
disability have to be placed in the appropriate category i.e. Scheduled Castes,
Scheduled Tribes, Backward Classes, Other Backward Classes or General Category, in
the roster meant for the said categories. A candidate applying for a vacancy meant
for persons with disability shall clearly indicate in the application form as to which
caste theybelong to i.e. Scheduled Castes, Scheduled Tribes, Backward Classes, Other

Backward Classes or General Category, as the case may be.

16. Medical examination. - Each new entrant to Government Service on his
initial appointment is required to produce a 'Disability Certificate' issued by a
competent authority. In case of medical examination of a person with disability for
appointment to a post identified as suitable for a person suffering from a type of
disability, the concerned Medical Officer or the Medical Board, shall be informed

beforehand by such candidate that the post is identified as suitable for relevant type

Rouudy
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of person with disability, and the candidate shall then be examined medically

accordingly, by such Officer or Board, as the case may be.

These instructions shall came into force with immediate effect.

QMV"DV‘J'\-—'
Dated, Chandigarh the RAJI P.SHHI‘}ESTAVA
1* October,2019 Principal Secretary to Government of Punjab

Department of Social Security, Women and
Child Development

No.1/1/2017-3DC/ 15 ¥ 8 §9 ‘f/& Dated, Chandigarh, the 3\ le|Qe/9
A copy is forwarded to the following for information and necessary

action:-

All The Special Chief Secretaries, Punjab;

All The Additional Chief Secretaries, Punjab;

All The Principal Secretaries, Punjab;

All The Financial Commissioners and Administrative Secretaries,

Punjab;

State Commissioner for the persons with disability, Punjab;

6. Chief Commissioner for Persons with Disability, Government of
India, New Delhi.

5 W N =

RQ\"-T‘*- E)ﬁks_
Deputy Secreta ryﬁucial Security



Year of
Recruitment

Cycle
No.

Point
N0,

L |

Name of Posts

ANNEXURE

[dentifies suitable for persons with benchmark disabilities
covered under the following respective categories.

5

8

1 (Visual) 2 (Hearing) 3 (Locomotor) 4 (Intellectual

1. Respective categories as specified in the table given in Para 1.

2. If the post is reserved than write 1,2,3 or 4 as given in serial no. 5,6.7 and 8 above.

or Multiple)

Unreserved

RESERVATION ROSTER FOR PERSONS WITH DISABILITIES

Name of the

or person
Reserved  appointed and
date of
appointment
g 10

3. In case if a person 1s appointed under a reserved categories specified in 5,6,7 and 8 than write specific category . 1f not than write No.

Cdlo e,

RAJI P.SHRIVASTAVA,

Whether  Remarks, if
the person any
appointed

as per serial
no. 5.6.7 or
8 of the
annexure or
_No/mot |
¢ 1l

Principal Secretary to Government of Punjab, Department
of Social Security, Women and Child Development.
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- Gwernment of Punjab . -
Depamnent of Soctal Justice, Empowemeﬂt and Mmarltws

(Resewnﬁnn Cell)
To

All the Deputy Cermmsawners in the State

Ne 1!161’2019-RCU 116 - -
Dated Chandigarh 141 May,zow

. Subject:— I'ssue of Income & Assets wﬂiﬁcatﬁ tdEcanamiéaliy'Weakcr Sections (EWSs;

for availing benefit of reservation in eivil posts and services af Govt. of Ir-dm
and admission in Central educationsl mstltuﬁons.

Z. Ir pursuance of insertion of Article 15(6) and Article 16(6) n the Ccnstitu.ticm of

- India vide the Constitution (One-hundred and third Amendment) Act, 2019, the Ministry of

-Social  Justice - & Empowerment, Govt, of India has issued policy vide O.M.
No.F.N0.20013/01/2018-BC-II dated 17.01.2019 to provide 10% reservation in civil posts and
services in Govt. of India and admission in Educational Iﬁstituﬁons to Ecomonically Waak&l; ~
sections (EWSs) who are not caveredmﬁer the existing scheme of reservation for the Scheduled
Castes, Schcdﬁled Tribes and the Sntciaily and economically Backwmdﬁ Classes.

3. Onhe basis of O.M-dated 17.01,2019, DGPT vide OM F. NO, 36039/01/2019-.
EStt.(Res)-I1 dated 1 9,01.2019 has notified that 10% reservation would be provided for
' E.r:r:rnamical‘ly Wesaker Sections { EWSs) n cenaal governmnent posts and services. DoPT vide
OM F. NO. 36039/01/2019-EStt.(Res)-Il dated 31012019 has inter-alia issued detsiled
instructions rooarding prosedure for 'impleﬁéﬁtaﬁtm of BWS reservation. The copies of the OM
dated ~ 19.01.2019 and OM 31.01.2019 s m‘.?ailabla on  the  link

https: ;;,30 t.gov.in/notifications/oms-and-prders minsh may be veferred to.

4, Similarly, Mmtstry of HRD vide OM F, ND, 12—41‘2019-1}1 dated 17.01.2019 fias
issued II‘LS‘HIIGHGES 10 pmﬂde mservatmn in adm1ssxon to Centtal ﬂducational institutions. This

g, . In wcw of thesie mstructmns, the folltswmg perseus are ehglble for being issued
 the Incomie & Assets Certificate for availing the benefit of reservation for Economically Wea ker .

Sections for adnussmn to Centtal Edumﬁona] Insdtutiens and fur Centxal Govt. posts and
Servzces ] | o o) - s

' a)‘  Persons w}za are not.caver ed mider rhe m*kanze af reservation by Govt. {?f
nzfia far SCs, STs and GBC& and '

s 'b) Whose gross fami{y mcame !S belaw R& 8,00 lakh (Rs. Elgnt fucs only) per
' ' anmnn Income shall include incame from all sources i.e. salary, agriculture,

e bu.;-m.a 53 proﬁrssmn elc. for | tlw ﬂmmcw! year priar to the year of appiication. -

- CJ 41} per,mns w'hose j’afmty %7 O P 9553’5535 '5’“)’ Of /i fallamrzg ASSELS

lfm:ﬂnw - . 8

s ;u,ha[l be exeltided ﬁam beirzg iden{y?cd as. EWSS I?‘I‘BSpdﬂf}vE of rhe ﬂ:rnuiv o
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I 5 acres of Agricultural Land and above;

i, Residential flat of 1000 sq, ft. and above;

iil.  Residential plot of 100 sq. yards and above in notified municipalities,

iv, Residential plot of 200 sq. yards and abave in areas other than notified
municipalities.

d) The property held by a “Family” in different locations or different
+ placesieities would be clubbed while applying the land or property holding test lo
determine EWS status.

e) The term "“Family” for this purpose will include the person who sceks
benefit of reservation, his/her parents and siblings below the age of 18 years as
also his/her spouse and chiidren below the age of 18 years.
6. It has been decided that the applicant will present an application and self
declaration as per Annexure-A and B respectively. The certificate will be issued as per specimen

given in Annexure —C and will be valid for the financial year in which it is issued.

g 5 The -concerned Tehsildar will be the Income and Assets Certificate issuing
authority, He will issue the certificate afier carefully verifying the claim and all relevant
documents.

8. In special circumstances, the Deputy Commissioner may, by an order in writing, .

authorise the Sub-Divisional Magistrate of the area to issue the certificate. /
N W
(Raj Bahadur Singh)
Joint Secretary, Social Justice

A copy is forwarded to the following for information and necessary action:-

/
e T
Joint Secretary, Social Justice

To

All Special Chief Secretaries,

Additional Chief Secretaries, Principal Secretaries,

Secretaries.
ID No, 1/16/2019-RC1/ 117 : Dated, Chandigarh, the 14" May,2019
Endst, No, 1/16/2019-RC1/ 118 : Dated, Chandigarh, the 14" May,2019

A copy is forwarded to the following for information and necessary action:-

1. All Head of the Departments in the State,

2. All Commissioner of Divisions.
3 The Registrar, Punjab & Haryana High Court.
4,  All Sub Divisional Officers (C) in the State. /
" True Photo Copv ' (w\])%f
C’% Joint Secretary, Social Justice

Advocate
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ANNEXURE Pl

The Registrar, -
Punjab & Haryana High Court,

, Nn 1/3/2019-RC1/120

Damd,Chmd:tgaﬂl 28" May,2019

. _Sﬂbjﬂﬂ: Rmuwmn for Emummﬂywmr Sections {EWS&} in direct

ﬁerﬁtm&tmdvﬂpm&aﬁuﬁmmth&%ammmtaf
Pnl}ab.

ik

Please refer to the suhjeﬁt cited abeve

. In pursuance ﬁm:ﬁohwli{ﬁ)mﬂlﬁ{ﬁ}mme

-
i
|
k
[
|
Is
i
|

cmm@mcmmmmmamm}m f
2019, Sm&vmmmm&dmm&memmwme
'Econmnmu}ly Wuher Secunmmlhuﬁaﬂowmgmndm:m., |

i)

iv)

| Iﬂ%mﬂhwhm& Pun;abbelnngmgta
-Mﬂywmmfwhmfmﬂymmeismm

Rs.8.00 hupum)whomnntmvmtmdﬁﬂ:eem:lg'

' scheme of reservation for Scheduled Castes and Backward Clagses,

mmwmhmw&dmmofaﬂmmm‘t

| vmmmaﬂthcbaparumm/ﬂmuwc«pmanm&ocal Bodies of

“Family” for this purpose will include the person who seeks benefit of

m&vaﬁm,hisﬁuparmﬁ,ﬂingsi:dnwﬁeagenflﬁymaﬁalﬁn
hm'hﬂrspcnmna:ﬁchﬂdrmbehwthaageoﬂﬁym ,
“Income” wﬁlmﬂuﬁeaﬂmﬁlﬂmfmmalywmmmﬂm

year of application. Further, a person will be excluded whose family
ﬂwmmufﬁmﬁﬂlowmgm
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i) 5 acres of Agricultural Land and above;
if)  Residential flat of 1000 sq.ft. and above;

iii) Residential plot of 100 nq.ynrds_and'a_bnve in notified =

iv) Residential plot of 200 sq. yards and sbove in other than the
. Thedetaihd?mmcﬁmmsﬂdingwuﬂimdmmmfm
mplemmtmlm nfEncmcumcally Weaker Sections reservation will be issued

separately.

| -Sd-
. (Dr. Roshan Sunkaria), LA.S
‘Additional Chief Secretary

_ Ampynfﬁmm mfnmm&dtu&]lﬂ}eSpemalChmf
Secretaries/Additional Chief Secretaries/Principal -Secretaries/Secretaries to Govi.
of Punjab for information and further necessary action:- :

| 4.
Jnmt’m?-hﬁ
1'I'n o
All the Special Chief Secretaries/
Additional Chief Secretaries/
Principal Secretaries/
Seummﬁwt.oﬂ’nmah

LD. No. mmom-mu 121 . Dated, Chandigarh 28-5-2019

Endst. No. IBQGIQ-RCU 122 Dated, Chandigarh 28-5-2019
Ampynfthuahnwmfumnrdudtnﬂm following for information
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1,#5 7% Punjab State Power Corporation Linited

CHIEF ENGINEER/HRD(Services-2), PATIALA, Ph.No.0175-2213125)
Regd. Office- PSEB Head Office, The Mall, Patiala-147001
Corporate ldentity Number:U40109PB20108GC033813
Website: www.pspcl.in
Tele Fax:.0175-2213125, email: ce-hrd@pspcl.in

(C;’u

FHhiA/A 3 ¥R, UAe AT ued JaUdHs faHfes, ufenar

3 Aeas Mawe/fen:fes denty fén: U AT ued Traudns feHies |

SuAt A9, UA™E AT URd ardudHa feHfes, ufenrsr |
amﬁwmméawm*ﬁuﬁaﬁmmﬁ?m@ummm

WSTEI/ATAC I298T, URTE Aee ued J9udHs (BHfes |
5. A fargs EtEE/Mdg argrardt fEMama, U Aee Ued draudhs

fenfes|
6. A3 Huas RAS9/QU FASI/mitls 3T, UATE AeT U aoudns faHfes |

HH & 1‘1 637/1533%@.%.1&35; g7 fust: ‘:)-L—;,- Q.J

fenr: To adopt and Implement instructions issued by Punjab Govt. Regarding
Reservation for Economically Weaker Sections (EWS) in direct recruitment in
civil posts and services in the Government of Punjab.

At ¥ & 1/3/2019-RC1/700 ft S5tarF 30.10.2020 (@it d&t) Tt Adt gefEst § Haud
BOD‘sﬁmﬂﬁmmmmmﬁeﬁﬁ-ﬁﬁmewwmfw
gofest UAg Aoa9 &% Jerfest € mat € € St 3° &g JEaioft |

a8 833 nigAg
N
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Rrewiars : }gg@ﬁ?) Y2 firat: %/‘1) 2-)

Susas T €39 Jo faftmit § goar 3 naddt argeret I3 fmr wter 3 #t:

1. RA39/ ued, UA™S AGAd, 931913 |

2. FAAII/E.EoH. gt S3Ta3 |

3, IHIZe mifee niera, ufenmar

4, FiEg WtoaR. g AbEt, sfedaean(Taens, fargifa8ns, ydudl, a8 forafm,

f&3, g3q) UA9 Ace Ued J9udns fBHiea |
@A

' ferjiteratoi
URYAS, Ufenmar|
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. 2 GOVERNMLENT OF l‘l..‘h'.l.-kl!ii ]
‘ ) DEPARTMENT OF SOCIAL JUSTICE,
) EMPOWERMENT AND MINORITIES
' (RESERVATION CELL)
To
1. All the Head ul'Dcp:u'u]wniS.
Commissioner of Divisions,
Deputy Commissioners and ‘
Sub Divisional Magistrate in the State
2 All the Managing Director of Boards and
! | Corporations in the State. .
' 3. The Registrar Gr::nerul,_
Punjab and Haryana High Cour,
Chandigarh.
No. 1/32019-RCY 7 & »
ui Dated: Chandigarh g, 7,.. 2020
] - . Y - 1 i 1 1 o I
A Subject: ~ Reservation for Economically Weaker Sections (EWSs) in dltn:;i'
L ; recruitment in civil posts and services in the Govermnen
Punjab. '
or iz v v ok
Please refer to this Department’s letter No. 1/3/2019-RC1/ 120, dated
28" May, 2019 on the subject cited above. | )
2, The following instructions arc issued regarding reservation for
Economically Weaker Sections (herein-after referred to as EWS) not covered under
the existing scheme of rescrvation for Scheduled Castes (SCs) and Rackward Classes
| (BCs) in respect of direct recruitment in the Government o Punjab.
| 3 QUANTUM OF RESERVATION
The residents nt: Punjab belonging to EWSs who, are not covered
under the existing scheme of reservation for SCs and BCs shall get ten percent
| reservation in all direct recruilment vacancies in all the Departments or Boards or
! & Corporations or Local Bodies of the Government of Punjab. e Lt
' ? 4. EXEMPTION FROM RESERVATION:
| 1 i ) : .
¢ 4.1 Ihe reservation shall not apply to the posts for conducting research o
' organicing research , guiding and dirccling researcl),
r
5 CRITERIA OF INCOME AND ASS LTS
> _ e persons belonging to the State of Punjab who'nre not covered under
: e existing. scheme of rescrvation for SCs aud BCs and whose family s gross
a i I ine M i g :
: nnual income below rupi.:cs 8.00 lakl (rupees cight lukh only) are to be identitied as

EWSs for benef;

L of reservation. lncome shall
i.c. salary,

1lso include income from all sources
agriculture, business, profession, elc.,

i for the finuncial year prior to the year
of application, _

PO iyt oy gy Wl ol g




- 33 The term “Family” for this purpos¢ shull 1

Also person whosc family owns or possCSSes any of (he [ullowing assels

shall be excluded from being identified as EWS, irrespective of the family income:=

(i). Tive Acres of agriculiural land and abovc; k
(ii). Residential flat of 1000 square feet and aboves
(iii). Residential plot of 100 square yards and
municipalitics/ nagar panchayals; _
(iv). Residential, plot of 200 squarc yards and above In
than the notificd municipalities or nagar panchayats.

bove in notificd

areas other

5.2 The property held by a “lramily” in diflerent locations oOr different

places or citics would be clubbed while applying the land or property holding test 1O

determinc EWS status.
nelude the person who sceks

benefit of reservation, his or her parenls. siblings below the agc of eighteen years, as

also his or her spousc and children below the age ol eighteen years. .
6 INCOME AND ASSET CERTIFICATE 1SSUING AUTHORITY

AND VERIFICATION OF CERTIFICATE:
0.1 The benefit of reservation under EWS can be availed upon production

D

of an Income and Asset Certilicate issued by a Compelent Authority. Department of
Social Justice, Empowerment and Monitories has issucd the instructions vide no.
1/16/2019-RC-1/116, dated the 14™ May, 2019 (available on Punjab Governimeni

website: wwiv.punjab.gov.in- Act, Rules and Notification) to issuc the Income and

Assets Certificate. Vide these instruction-

(a) the application, self declaration and specimen of Income andl
Assets Certificate was issued; | _ |

(b) the concerned Tehsildar is the Income and Assels Certificate
issuing authority, who shall issuc the certificate afier carefully
verifying the claim and all relevant document; and |

(c) in special circumstances, the Deputy Commissioner may, by un
order in writing authorize the Sub-Divisional Magistrate of ihnt * LAY
area to issuc the cerlificate. |

0.2 The crucial date for submitling Income and Asset certilicate by the
candidatc may be treated as the closing date for receipt of application for the post.

except in cases where crucial date is fixed otherwise.
63 The appointing authorities shall. in the ofler ol nppoinunent to the -

candidates claiming to be belonging to EWS, include the following clause:-

"“The appointment is provisional and is subject to the Income and slsset
Certificate being verified through the proper channels «and if -;'h:.-
verlfication reveals that the claim to belong to EWS is fake or false the
s‘grw'cf.s' shall ._be terminated forthwith without assigning any further
reasons and without prejudice to such further action as may be taken

under the provisions of the 1 :
' ndian Penal Cade, 1860 for pr : :
Jake or false certificate. ; i i F””mf Hou UL ——

Lyala w10 ol vl st [ R iy
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" Officer of the

The appointing authority shall verify the veracity of the Income and

Assct Certificate submitted by (he candidate through the certificate issuing authority.

6.4 Instructions relerred to above should be strictly followed so that it may
not be possible for an unscrupulous person to secure employment on the basis of
false claim and if any person gels an appointment on the basis of such false claim, her

or his services shall be terminated invoking the conditions contained in the offer of

appointment.
7 EFFECTING RESERVATION - MAINTENANCE OTF ROSTERS:
1.1 The rescrvation shall be implemented by reserving vacancies by means

ol 100 point roster till the percentage of reservation is completed.

y e, The roster point No. 10. 20, 30. 39, 50. 59. 70, 79, 86 and 99 shall be
reserved for EWS. While fixing roster point, if the EWS roster point coincides with
the roster points of SCs and BCs, the next available unrescrved roster point has been
allotted to the EWSs and also the principle ut"“squn:czing“ has been kept in view.

3 Where in any recruitment year any vacancy carmarked for EWS cannot
be filled up due to non availability of a suitable candidate belonging to EWS, such
vacancies for that particular recruitment year shall not be carried forward to the next
recruitinent year as backlog. |

7.4 Persons belonging to EWS selected against the quota for persons with
benchmark disabilities or ex-servicemen shall be placed against the roster points
carmarked for EWS,

8 ADUSTMENT AGAINST RESERVED VACANCIES:

Persons belonging to. EWS who are sclecled on the basis of merit shall
be counted towards the quota meant for EWS reservation.

iwsmm " ANNUAL REPORTS REGARDING REPRESENTATION OF
3 |

Every Department of the Government of Punjab shall send consolidated

annual report (including their attached or “subordin

ate offices) as per format a
Annexure-I to

the Dircctor, Social Justice, Empowerment and Minori

: tics and he
consolidate the information s‘hall

and submit the same to Government.

10 MAINTENANCE OF REGISTER OF COMPLAINTS -
GOVERNMEN'T ESTABLISIIMENT. WLk

10.1° iver
LEvery Government cstablishment shall appoint

Department as 1he Grievance Redressal Officer
10.2 |

a senior officer of the

Any person agprieved wil

any matter relating T T
; ; 0 disc
“mployment against ny EWS may file § e Watinimadon

a complaint with the Grievance Redressal

respective
pective Government establishment.

'he name, designation and

LR LT 0l Wt Pagl, g
. f.i"* :
4
. ; L\ 5 e
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contact details of the Grievance Redressal Officer shall be displayed prominently on
the website and in the ofTice of the concerned establishment,
11 LIASTION OTTFICER

All the departments and Boards and Corporation shall appoint Liasion
Officer 1o monitor the implementation of reservation for 13 WSs, ‘The detail of liaison

officer shall be sent to this department and shall also be uploaded on the official

websile of the departiment,

12 The above scheme of reservation shall be effective in respect of all

direet recruitment vucancics to be notified on or aller the issuance of these

instructions.

13. " All the Departments or Boards or Corporations are requested 1o bring
the above instructions to the notice of all appointing authoritics, under their control.
In case of any difficulty with regard to implementation of the provisions of thesc

instructions, the concerned authorities may consult this dcpartment through their
administrative department.

14. This issues with approval of the competent authority received through

Department of Personnel vide1.D. No. 17:33120194?111;405, dated the 27" August,
2020.

EncL: As above. | yg& jlﬁ/
. Under Scerttary ,So mlJushr:r:

Empowerment and Minorities
A copy is forwarded to the following for information and further necessary

aclion:- 7
| A
UnderSecretary ,Social Justice ,
- Empowerment and Minoritics
To

All the Special Chicf Secretary,

Additional Chicf Sccretary/ Principal
Secretaries/ Secreltaries on the State

E.D. No. 1/3/2019-RC/701 Date 30.10.2020

Endst. No. 1/3/2019-RC/702 Date 30,10.,2020

L
el |

A copy is forwarded to the followings for information

_ and further |
R her necessary

|. Chainnan,

'unjab Stute Commission for
Scheduled Castes, Chandigarh
2, Chairman, )

Punjab Stute Commission for
Backward Clusses, Chandigarh

‘l-.
Under Smnt y .Tﬂﬁ.lmlicc

CAan Wm0t B\ D sk byl s, g wal s, dOE X

F’.
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) Au‘ﬁ =1/ F{Ff ﬁﬁ'ﬂ ~[11 ' |
ERe PR g Af) GOVERNMENT OF PUNJAB., oot L |
’ 3edl ., ]&[m 9 %3; LPARTMENT OF SOCIAL JUSTICE, *
, POWERMENT AND MINORITIES | 3

RN t\o?
¥ A = (RESERVATION CELL) r)/
E}u HH Fen.f}}rgrwisa
To :

1. All the leads of Departments,
Commissioners of Divisions.
Deputy Commissioners and
Sub Divisional Magistrates in the State

\Y

& 2. All the Managing Directors of Boards and
f«::-q‘ ﬁ Corporations in the State.
,.-"" -
\ o 03 X The Registrar General,
'Q/_..-" Punjab and Haryana High Court,

oY ggy‘ Chandigarh.
©

No. 13/2019-RC1/ [6
Dated: Chandigarh \
ied: Chan 1;_1 lﬁlﬂaaoﬁl

Subject: Reservation” for Economically Weaker Sections (EWS) in direct %}Iw .
B ruitment in civil posts and services in the Government of Punjab.
Ne ml}..uf-mm

Chan s ”3?2\:}.\5_@9;“ e H

Kindly refer to this Department’s letter No. 1/3/2019-RC1/ 700, dated

30.10.2020 on the subject cited above.

2. The Para no. 8 of the instructions issued vide letter referred above 1s
clarified as under:

e S P i g e o e o — a e el i T e e e e e

e - e ——— R

Existing provision Clanﬂ:atmn
§ T ADUSTMENT |8  ADUSTMENT AGAINST
AGAINST RESERVED | RESERVED VACANCILES:
VACANCIES: Persons belonging to EWS who are

Persons belonging to | selected on the basis of merit shall be counted towards

WS who are selected on the basis of | the quota meant for EWS reservation,

merit shall be  counted towards the It means that;-

ol méer TEBWS L T 1) Firstly, to fill the quota of the Open
Category in order of merit and thereafter;
1) Secondly. to find out how many EWS

candidates have been selected on the]

above basis and thereafter; |
i) If the number of EWS candidates in open !

category is equal to or more than the ten

percent reservation quota for EWS, thenl

s A AP i oy |

there }hurr"hu fno fuf}t1t_;jrf_5ﬁta;;;lur1 towards

thg” [E"lf!WﬂIIUH quul p5W$ - \\
Bt §oe _---f++—ﬂ-—¢- AL
4 ‘i"lm,} '




iv)  Only if there is any shurﬁall of EWS

candidates in a open categury then the
requisite  number of eligible EWS

candidates shall have to be taken and

adjusted or accommodated against EWS

reservation categories by deleting the

corresponding number of  candidates

therefrom. !

3 This issues with the approval of the competent authority received through the

Department of Personnel vide 1.D. No. 17/33/2019-5PP1/267 dated 17.03.2021.
(Raji P. Shrivastava) LA.S.

Principal Secretary, Social Justice,
Empowerment and Minorities

A copy is forwarded to the following for information and further necessary

tion:-
action W ‘

(Raji P. Shrivastava) LA.S.

Principal Secretary, Social Justice,
Empowerment and Minorities

To
All the Special Chief Secretaries,
Additional Chief Secretaries/ Principal
Secretaries/ Secretaries in the State
E.D. No. 1/3/2019-RC/ [T Date . I&’IQBJQGSJ
Endst. No. 1/3/2019-RC/ |G 8§ Date . | gf 03_\ 03]
A copy is forwarded to the following for information and further ‘necessary
action:- _

1. Chairman,
Punjab State Commission for
Scheduled Castes, Chandlgarh

2. Chairman,
Punjab State Commission for
Backward Classes, Chandigarh

3. OSD/Hon’ble Chief Minister Punjab

[
(DM‘ e -

Joint Secretary, SJEM
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2)  PHEHIBEIS (B 3 Faer), Uae EEICIES

h 28

ﬂ,/
fUn.&: 9/56/2020-50t.1/35 fist: S, ;_z./f/m;_;
fer T @397 I3 St & Fost w3 3 argedt iz 3fhmr ger . -

L

2. VU Ffedded, negst uzss #AEr (14w), Aaeg-22 It SEICIES
3. S, REed I3 &, Unre, Jaterg)

b THTIT SUS de3ud (R3 3 3w, wegdt uzss #agr, vars:
5. HAA3I/¥Y AE39, UAT Agarg, EEICIES

fun&: 9/56/2020-51 0 1/.3¢ 3t S39rg; 12 ,/,-_,Fﬂ »

fer & @397 J5 f3femit & Hos w3 81 sraed fig 3 wer 3.
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YA @ IHYS w2 gaH
€T 1§ Ude A9arg @ Wo-wg IFarg w F999 fiEs (PGRKAM)
3193 T 7 I I3t Wi & mes 996 T GTH &8 UAg Aoag € Sy-Jy
ﬁaﬁﬁﬁﬁﬁéW?Wﬁﬁ@—@ﬁ%éﬁdHﬂ&]ﬂﬁ@ﬁﬁme
M SE wEnl B8 W3 HarEsT 996 € UTr e O 89 s Agarg 38 iary
fFe® Aerer (wmi w3 High Aer 1I37) fent 1994 2 fsong 19 33 for femmit 2
5T 5 w3 5-2 I 2 R I2 g’ aovod & Quast Bvg Jo g e o or

2 feg fa Hger mi deme fres Aeet (i w3 Aol Aer Ha3h) fisong
1994 € f&t 5 &9 I TImm? wighrg Susy oo Is: -

5. Age.- '[ (1) No person shall be recruited to the Service by direct
appointment, if he is less than eighteen years or is more than thirty seven
years of age in the case of technical and non-technical posts on the first day
of January of the year immediately preceding the last date, fixed for
submission of applications by the Commission or the Board, as the case
may be.]|

Provided that where different lower and upper age limits have been
specifically prescribed for posts in the Service Rules, these limits shall be
made applicable for appointment to such posts:

Provided further that the upper age limit may be relaxed upto forty-five
years in the case of persons already in the employment of the J[PLII'IjElb
Government or any Board, Corporation, Commission or Authority under
it], other State Government or the Government of India.

Provided further that in the case of candidates belonging to Scheduled
Castes and other Backward Classes. the upper age limit shall be such as
may be fixed by the Government from time to time.

(2)In the case of ex-servicemen, the upper age limit shall be such as has been
prescribed in the Punjab Recruitment of Ex-servicemen Rules. 1982, as
amended from time to time.

(3)In the case of appointment on compassionate grounds on priority basis, the
upper age limit shall be such as may be specifically fixed by the
Government from time to time.

*[(4)In the case of appointment of a War-hero. who has been discharged from

defence services or para-military forces on account of disability suffered by

him or his widow or dependent member of his family, the upper age limit

shall be such as may be specifically fixed by the Government from time to
time]

’[5A. Increase in upper age limit. — Notwithstanding anything contained in

rule 5, on and with effect from the commencement of the Punjab Civil




Services (General and Common Conditions of Service) Amendment Rules,
2010, where in any other Service rules, or in Government instructions. the
upper age limit for appointment to any Service or for any category or

persons, if different from thirty-five years, it shall be deemed to have been
increased by two years. |

3. %Uﬁaﬁéhméwq-drweﬁwﬁﬂanaaaaw-wﬁwé
SIHT I Bt %M?éﬁ@ﬂ@maﬁrmmﬁfmﬂﬁww

AIAI wefanl &g 3] H3T IS8 &3 € wod 3 333t a3t ot 3 wieg
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fRe® ATet (Wi w2 A Aer ma3t) fst, 1994 © fom 5 &9 fsauas 61g
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6. feg fa feg 8e €3 7= o8 Ui Aog9 3 a8 Y 99 & wdgr
Al A9 UAY AIarg wills fifdt 393 I WHY SgHg I ST 9 I I 3 iy
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AT AL Gusin vgw I8 UAE RS ARe (o w2 A Rer 5a3t) foun
1994 T fEEH 19 I TIAE WSAT - -

19. Power to relax. - Where the government is of the opinion that it is

&7 necessary to expedient so to do, it may by order, for reasons to be
recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons.




Provided that the provisions relating to educational
qualifications and experience, if any, shall not be relaxed.

8. feg fa Urg fres Aot (WH W3 AT AT 7I37) 8o, 1994 @
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